Thank you for your interest in becoming the next Chief
Executive of Keep Wales Tidy.
For 50 years, we have been creating spaces that feel safe,
clean, and green; we have inspired generations of children,
raised standards in environmental excellence and fostered
links with global partners. In the face of the climate crisis,
biodiversity loss and pollution, we have developed
programmes and projects that support positive sustainable
action.
Through all our work we have always put people at the heart
of what we do. We recognise the importance of the natural
environment to people’s health and well-being; we believe
in collaboration and are passionate about working with
communities across Wales.
Our ambitious strategy Beautiful Wales builds on our
achievements and brings in new ideas to reach more
communities and cultivate our work further over the next
decade. We need an inspiring and dynamic leader to help us
drive this forward.
Wales is truly a remarkable country. We are small enough to
make change happen and big enough to make a difference. If
you share our vision for a beautiful Wales cared for and
enjoyed by everyone, I’d urge you to apply for the role of
Chief Executive of Keep Wales Tidy.

Ed Evans
Chair, Keep Wales Tidy

Our origins can be traced back to the 1950s, when post-war
pride in the UK led the way in tackling the ever-increasing
problem of litter. The Women’s Institutes responded by creating
the Keep Britain Tidy group. Fast forward to 1972, when the
Keep Wales Tidy campaign was launched.
We are committed to working with local communities across
Wales to protect our environment now and for the future. We
have a collective vision of a beautiful Wales cared for and
enjoyed by everyone.
Through our programmes and projects, we have set the stage
for working together with government, public bodies, schools,
and local communities to take positive sustainable action, with
long term benefits for our health, well-being and natural
environment.
Our values are at the heart of the way that we work:
Proud to care for Wales and our communities
“ It has been a privilege to be CEO over the last very
enjoyable and fulfilling twelve years. The commitment
and passion of the staff has been inspiring and I have had
constant support from our Trustees in meeting challenges
and taking on new initiatives. Much has been achieved
working together as a team and in partnership with
others. We have made a positive difference for many
people and our precious environment. I will miss leading
this wonderful organisation, but I know Keep Wales Tidy
will continue with the great and important work it does. ”
Lesley Jones, Chief Executive 2010-2022

Finding strength in partnership
Ready to challenge and innovate
Supporting people to be the change
Always considering the impact of our work

Our strategy for the decade Beautiful Wales 2022-2030 sets out
clearly our future direction and aspirations through the four pillars
of our work.
We have promised to eradicate litter and waste, set standards for
environmental excellence, create and restore green spaces and
empower young people on environmental issues.

Working with Welsh Government, local authorities, private and
third sector partners, we deliver programmes that reach everyone
in Wales.
We also work with other nations in the Tidy Group to overcome
environmental issues in an ever-changing political landscape.

When tackling crises like climate change, biodiversity loss and
plastic pollution, the need to connect people globally has become
ever more apparent.
We are proud to be a member of the Foundation for
Environmental Education (FEE) and manage four iconic
programmes – Blue Flag, Eco-Schools, Green Key and Young
Reporters for the Environment.
Through these programmes, we share our experience, learning,
and achievements with our global partners who support our
commitment to creating better places for our future generations.

Visit our website keepwalestidy.cymru
Read our Beautiful Wales strategy

Chief Executive

Home based

£72,000

Contributory pension scheme
25 days holiday, plus bank holidays
Simply Health Cash Plan
Well-being initiatives

Board of Trustees through the Chair of Keep Wales Tidy

The Keep Wales Tidy Senior Management Team and approximately
70 employees.

To provide inspirational leadership to Keep Wales Tidy in
accordance with its charitable objectives, providing clear direction,
setting strategic goals, engaging all staff and stakeholders in
effective delivery of the charity’s strategy, ensuring that all activities
are legally compliant and executed to the highest standard.

Provide inspiring, authentic, engaging, and inclusive leadership to staff and volunteers and nurture an innovative, effective, learning
culture.
• Champion equality, diversity and inclusion in all plans and activities of the charity.
• Lead, develop and align the Senior Management Team and the wider staff team with the agreed strategic goals of Keep Wales
Tidy.
• Commit to continuous improvement of leadership and strategic communication skills, through personal development.
•

Influence at local, regional, and national level by developing innovative approaches and strategic partnerships to expand the reach
and impact of Keep Wales Tidy.

• Work with the Board and staff team to deliver the Keep Wales Tidy strategy for the decade, together with all projects and
programmes.
• Effectively champion the charity’s vision and goals with key decision-makers, opinion formers, funders, partners, and other external
audiences.
• Manage resources effectively and work creatively to identify and secure income streams, grants, and partnership opportunities to
ensure financial sustainability for the charity.

• Represent Keep Wales Tidy at national and international events and meetings, including through broadcast media and the use of
social media.

• Support and attend Board meetings and provide succinct and timely financial and other reports to the Board and the relevant
Committees of the Board.
• Maintain excellent working and trusted relationships with the Chair of the Board, Trustees, and funders, including Welsh Government.
• Ensure internal policies and procedures are in place and implemented to meet all legal requirements, including health and safety and
a robust approach to managing risk.

• Communicate with staff, Trustees, partners and the wider public in creative ways to enhance engagement with Keep Wales Tidy
programmes.
• Build an inclusive and supportive culture within Keep Wales Tidy to ensure that everyone who works for the organisation feels valued
and empowered to contribute and thrive.
• Ensure high standards in the management of staff, volunteers, supporters and stakeholders including, as appropriate, recruitment,
inclusion, performance management, training, succession planning and well-being.
• Create learning and development opportunities for all staff, volunteers and Trustees.
• Ensure environmental sustainability is embedded in all policies and activities of the charity, in line with the principle and five ways of
working outlined in the Well-being of Future Generations Act.

The Chief Executive should be a strong leader with an authentic, engaging, open and inclusive approach that inspires and motivates
people. They should be ambitious and dynamic, with high levels of integrity and honesty. They will also be a strategic thinker, able to
translate the best ideas into practice; be a strong partnership player with a collaborative approach; be able to understand the complex
environment in which the organisation operates and identify and grasp opportunities and assess and mitigate risks.

The leader we are looking for will have a demonstrable and proven track record of:*
•
•
•
•
•
•

A senior leadership role, preferably at Chief Executive level (D) or management of a large departmental function (E)
Developing and delivering high-impact strategic plans and delivering measurable results (E)
Managing income generation and effective resource management (E)
Prior experience of successfully managing strategic change (E)
Experience of working with senior officials and elected members of public bodies, private companies and voluntary organisations. (E)
Ability to communicate through the medium of Welsh (D)

• A natural communicator who has the skills to influence, inspire and enthuse a broad range of staff, partners, and stakeholders (E)
• Ability to develop trusted relationships and partnerships with a range of stakeholders from the business sector, government, and
other third sector organisations (E)
• Sound knowledge and understanding of environmental issues and the ability to apply these effectively in debate and engagement
with key strategic partners (D)
• Good working knowledge of charitable governance (D)
• Ability to understand complex income and expenditure streams and financial accounts (E)
• Commitment to equality, diversity and inclusion in the workplace and in programme delivery (E)
• Experience of developing and sustaining performance excellence (D)
* (E: Essential criteria / D: Desirable criteria)

• Commitment to the highest levels of integrity, honesty, and good governance (E)
• Capability to anticipate future changes, combined with a strong and passionate interest in Wales, its environment, and its people (E)
• Engaging communication style with a public presence and an ability to work with, and inspire, staff, volunteers, members, and
Trustees at all levels (E)
• Self-motivated with a consultative, transparent, and collaborative leadership style (E)
• Ability to identify, resolve and handle conflict when it arises (E)
• Experience of media exposure, public speaking and representation (E)
• Capacity and ability to sustain a demanding executive post, involving a significant workload and travel as required (E)
• Ability to apply and encourage innovative thinking, to make valid judgments and reach sound decisions (E)

• Degree or relevant equivalent qualification, or evidence of equivalent capability, with evidence of professional management
development (E)
• Leadership qualification or structured leadership development (D)

* (E: Essential criteria / D: Desirable criteria)

To apply, please submit a CV and personal statement. This
should tell us more about you, your skills and experience and
why you are interested in this position. This should be no longer
than two pages.
Your CV, personal statement and equal opportunities form
should be sent to hr@keepwalestidy.cymru
For all details, please visit our website keepwalestidy.cymru

Closing date

Midday on 6 June

Preliminary stakeholder meeting
and formal interview

Week commencing 20 June

We will be in touch with successful and unsuccessful candidates
no later than 14 June.

Keep Wales Tidy is an Equal Opportunity Employer. We
celebrate diversity and are committed to creating an inclusive
environment for all employees, accredited by Investors in
People.

If you would like to have an informal discussion about the role,
have any queries or need further information, please email our
HR team in the first instance at hr@keepwalestidy.cymru

The post is part-funded through the Welsh Government Rural Communities -Rural Development Programme
2014-2020, which is funded by the Welsh Government and the European Union.
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